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RULING 2 of Rule 3 “In case of an employee whose case falls within the purview of the proviso
and proceedings against whom were instituted by an authority subordinate to Government, order for
withdrawal /withholding of pension can be passed by the subordinate authority on the
conciusion of the proceedings. The function of the Disciplinary Authority is only to
teach a finding on the charge and to submit a report recording its findings to the
Government. Government wil then consider the findings and take a final decision”



RULING 2 of Rule 59  “If a subordinate authority considers that it is open to question whether
the full pension admissible under rule should be granted to an employee owing to he unsatisfactory
character and conduct, the pension applcation shal be submitted to the Government for orders with
a concise statement of the unfavourable circumstances appearing against ihat
employee and a sufficient explanation thereof to enable the Government 1o for an opinion
as to the propriety of reducing the pension.”
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